
this opportunity to engage with 

candidates and share your 

perspective. Policy effects our 

lives in immeasurable ways and 

campaign season is a great time 

to advance discussion of policies 

that help women and families.  

Use your voice and use your 

vote .  

As the 

s u m m e r 

w e a t h e r 

gets us out 

and about 

more, we are able to connect 

with our community more 

intently. With 2016 being an 

election year, this summer is 

also filled with campaigns. Youõll 

be seeing candidates in parades 

and getting out to earn your 

vote. Donõt waste the 

opportunity. Check out the 

many issues we highlight in this 

jam packed newsletter. Find out 

where the candidates stand on 

issues you care about. You have 
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The Memberõs Corner was created for 

you to become acquainted with a 

fellow member of the Womenõs 

Network. Say òhelloó to this issueõs 

featured member...Becky Ronkowski 
 

My introduction to the NDWN 

was thanks to a board member!  

She invited me to attend a Feminist 

First Friday gathering and Iõve been 

interested in the work of this 

fabulous organization ever since! 

Thanks to NDWN for serving in an 

advocacy role for social, legal, 

political and economic rights for 

women equal to men! 
 

Iõve been influenced by many 

womenéyoung, old, retired, 

professionals, clergy, professors, 

and so many others throughout my 

life and appreciate everything I have 
learned from them.  But there are 

two women in particular who have 

been most responsible for shaping 

who I am today.   
 

These women, approximately the 

same age, grew up in rural North 

Dakota, attended the same college 

to earn a degree for the same 

profession, and raised families.  The 

similarities stop there!  Woman 

number one used her voice to 

advocate for her family, stand her 

ground on social issues, encourage 

people to get to the voting booth, 

and even to question her religion.  

Woman number two functioned in 

an entirely different manner, never 

really speaking up, while changing 

her beliefs with the direction of the 

wind.   
 

I am pretty sure you can guess 

which one of these women served 

as a strong role model for me!  
 

Woman number one personified a 

Maggie Kuhn (Activist and Founder 

of the Gray Panther Movement)  

quote  ò Speak your mind, even if 

your voice shakes.ó  She taught me 

to question the local school board 

when they chose to censor a 

Presidentõs televised speech.  She 

taught me to stand firm in my 

beliefs about the church being an 

inclusive community, and she 

encouraged me to become involved 

politically.   
 

My role in North Dakota politics 

has been varied. Iõve made phone 

calls on behalf of candidates, hosted 

fundraising events, been on the staff 

for statewide and federal 

campaigns,  and been called upon 

by local candidates for advice.   

Present ly  I  serve as the 

Chairwoman of the Grand Forks 

Democrats and sit on the North 

Dakota DEM NPL Executive Board.    

From this position I enjoy working 

with women who are a variety of 

ages, from the woman who has 

been with the party for 50 years to 

the new volunteer.  As my role 

model before me did, I gently 
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nudge these 

women to 

use their 

voiceséon a 

committee, 

as a board 

member, or 

a s  a 

l e g i s l a t i v e 

candidate.   
 

When I think of using your voice, I 

recall how Rachel Maddow of 

MSNBC handled being talked over 

on òReal Time With Bill Maher.ó  

On this particular show, Mr. 

Maherõs guests included Maddow, 

Stephen Moore, a conservative 

economist, and David Stockman, 

director of the Office of 

Management and Budget under 

President Reagan.  At one point 

Ms. Maddow tried to discuss the 

effects of Reaganomics on the 

middle classéand Mr. Moore 

talked right over her.  Rather than 

shou t  back ,  Ms.  Maddow 

humorously raised her hand, as if 

she were in school asking for 

permission to speak.  When that 

didnõt work, she finally just stood 

up!  Her tactic stopped Mr. Moore 

cold and then Ms. Maddow made 

her point!   

Speak up! Stand up! Use your 

voiceéeven if it shakes! 
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The FAMILY Act Would Strengthen Families, Businesses and the Economy  
Christine Sloane, National 

Partnership for Women & Families 

  
In America today, too many of us 

are losing when it comes to 

access to paid family and medical 

leave. Of all workers in the 

United States, a mere 13 percent 

have paid family leave through 

their employers and fewer than 

40 percent have personal medical 

leave through an employer-

provided disability program. That 

means that ð unless youõve won 

the òboss lotteryó or live in one 

of the handful of states with state 

paid family leave or temporary 

disability insurance programs ð 

developing a serious health 

condition, needing to care for a 

sick or dying family member, or 

welcoming a new baby or 

adopted child can quickly spell 

financial disaster.  

 

And for millions of workers, 

taking job-protected unpaid leave 

through the Family and Medical 

Leave Act of 1993 (FMLA) just 

isnõt an option. Nationally, about 

40 percent of workers simply 

arenõt eligible to take time off 

under the FMLA, and millions of 

those who are canõt afford to 

take unpaid leave. In North 

Dakota, itõs estimated that 

only 34.8 percent of working 

adults are both eligible for 

and can afford to take leave 

under the FMLA .  

 

The good news is that thereõs 

currently a bill in Congress, 

known as the Family And 

Medical Insurance Leave 

(FAMILY) Act , that would 

create a much-needed national 

paid family and medical leave 

program. And North Dakotaõs 

own Senator Heidi Heitkamp, 

who recently joined lead Senate 

co-sponsor Kirsten Gillibrand (D 

ð N.Y.) in Fargo to champion the 

bill, is an avid supporter.   

 

The FAMILY Act would:  

 

¶ Provide workers with  up 

to 12 weeks of partial income  

ð 66 percent of their monthly 

wages up to a capped 

amount  ð when they take time 

for their own serious health 

condition, including pregnancy 

and childbirth recovery; the 

serious health condition of a 

child, parent, spouse or domestic 

partner; the birth or adoption of 

a child; and/or for particular 

military caregiving and leave 

purposes. 

¶ Cover workers in all 

companies, no matter their 

size. Younger, part-time, lower-

wage and contingent workers 

would be eligible for benefits, as 

would self-employed workers. 

¶ Be funded by small 

employee and employer 

payroll contributions  that 

would cost about $1.50 per week 

for the typical worker and would 

be administered through a new 

Office of Paid Family and Medical 

Leave within the Social Security 

Administration. 

 

Research shows that access to 

paid family and medical leave ð 

and passing a national standard 

like the FAMILY Act ð would 

benefit all of us. Paid leave means 

that new parents can provide 

better care for their children, 

giving them a healthy start. It 

means that women who take 

time off to welcome a new child 

can more easily return to their 

jobs and careers, helping them 

receive higher wages over time. 

And those who find themselves 

as unexpected caregivers can 

help a parent die with dignity or 

manage a spouseõs medical needs 

without losing hundreds of 

thousands of dollars in income 

and retirement savings. Access to 

paid leave means that workers 

who are diagnosed with serious 

illnesses or seriously injured can 

get proper care without worrying 

so much about how to make 

ends meet.  

 

Paid leave is good for businesses 

and the economy too. Employers 

have reported that workersõ 

access to paid leave is associated 

with attracting the best talent, 

higher morale and higher 

retention. That means reduced 

costs and greater productivity. 

For those and other reasons, 

many employers already offer 

paid leave. Beth Noland in 

Bismarck does it, but like many 

smaller employers, she worries 

about absorbing the cost all on 

her own. The FAMILY Act, with 

i t s  e m p l o y e r- e m p l o y e e 

contributions would help lift that 

weight.  

 

Itõs time we make it easier for 

business owners to do the right 

thing, and for workers to stop 

depending on the òboss lotteryó 

when it comes to the most 

vulnerable moments we and our 

families face. Itõs time to pass the 

FAMILY Act. 

 

To learn more about how you 

c a n  h e l p ,  v i s i t 

N a t i o n a l P a r t n e r s h i p . o r g /

PaidLeave, or email Renee at 

renee@ndwomen.org. You can 

also contact the National 

Partnershipõs Workplace 

P r o g r a m s  T e a m  a t 

workandfamily@nationalpartners

hip.org.  
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Contacting your North Dakota State Senators and Representatives 

Kevin Cramer (R)  

 

DC Address:  

The Honorable Kevin 

Cramer 

US House of 

Representatives 
1032 Longworth House Office Building 

Washington, DC 20515 

Phone:  (202) 225-2611 

 

Homepage:  

http://cramer.house.gov/ 

 

ND Offices: 

328 Federal Building  

220 East Rosser Avenue 

Bismarck, ND  58501 

Phone: (701) 224-0355 

 

3217 Fiechtner Drive 

Suite D 

Fargo, ND 58103 

Phone: (701) 356-2216 

 

315 Main Street 

Suite 203 

Minot, ND 58701 

Phone: (701) 839-0255 

 

4200 James Ray Drive 

Office 600 

Grand Forks, ND 58202 

Phone: (701) 738-4880 

 
 
 

John Hoeven (R)  

 

DC Address: 

The Honorable John 

Hoeven 

United States Senate 

338 Russell Senate 

Office Building 

Washington DC, 20510 

DC Phone: (202) 224-2551 

 

Homepage 

http://hoeven.senate.gov/ 

 

ND Offices: 

312 Federal Building 

220 East Rosser Avenue 

Bismarck, ND 58501 

Phone: (701) 250-4618 

 

1802 32nd Avenue South  

Room B 

Fargo, ND 58103 

Phone: (701) 239-5389 

 

315 Main Street 

Suite 204 

Minot, ND 58701 

Phone: (701) 838-1361 

 

Federal Building 

102 North Fourth Street 

Room 108 

Grand Forks, ND 58203 

Phone: (701) 746-8972 

 

Heidi Heitkamp (D)  

 

DC Address: 

The Honorable Heidi 

Heitkamp 

United States Senate 

SH-502 Hart Senate 

Office Building 

Washington, DC 20510 

DC Phone: (202) 224-2043 

 

Homepage: www.heitkamp.senate.gov/ 

 

ND Offices:  

228 Federal Building 

220 East Rosser Avenue, 

Bismarck, ND 58501 

Phone: (701) 258-4648  

 

306 Federal Building 

657 Second Avenue North 

Fargo, ND 58102 

Phone: (701) 232-8030 

 

105 Federal Building 

100 First Street SW 

Minot, ND 58701 

Phone: (701) 852-0703  

 

33 South 3rd Street 

Suite B 

Grand Forks, ND 58201 

Phone: (701) 775-9601  

 

40 1st Ave West 

Suite 202 

Dickinson, ND  58601 

Phone: (701) 225-0974 

Our delegates have offices in multiple locations, improving the access for constituents. When you reach out to any of them, you 

will first speak with their staff. Most often, that is the most reasonable approach. For example, if you want to let the Senators 

or Representative know your preference on a particular piece of legislation, calling the office and voicing your opinion through 

a staff member is quite effective. The staff will record the information and pass it along to the office holder. There is no need to 

have detailed talking points for this call. Your call can be as simple as òI would like him to vote noó with perhaps a small 

mention of the reason: the bill disregards the needs of women, etc.  In a few weeks you will receive a follow up letter from the 

Senator or Representative sharing his perspective on the issue. 

 

As a constituent you can also request an audience with a Congressman. Because of their busy schedules, it is important to be 

prepared and concise in your discussions. These meetings require more preparation and details. Meeting with the office holder 

can be the most influential form of contact, followed by postal letters, then calls and finally email. If you mail a letter to the 

Washington office, it will take a good length of time to get to him due to the mail sorting process in DC, so plan accordingly. 

 

Being an active participant in the legislative process is really quite simple and effective. Go out there and let your voice be 

heard. That is how we collectively improve the lives of women. 
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Together We Can Pull Our National Discourse Out of the Toilet 
By Darcy Jeda Corbitt  

 

* Authorõs note: transgender people 

are commonly called transgenders. 
This is offensive and incorrect. We 

are more than our gender identity. 

The correct way to refer to a 

transgender person is transgender 
person, individual.* 

 

For nearly four years I have been 

mansplained to boredom over 
the menace which is transgender 

bathroom use. It is not, I have 

been assured, transphobia. 

Rather, it is a concern over the 
privacy and safety of our 

children. It is not transphobic, 

t h e y  s a y ,  b e c a u s e 

òtransgendersó* have access to 
the bathroom in the nurseõs 

office to use the bathroom and 

change for gym class, or, and this 

is my favorite option, they can 
use the bathroom assigned to 

t h e i r  g e n i t a l i a .  W h e n 

deconstructed, these arguments 
quickly disintegrate into a vile 

assortment of toxic elitism, tired 

myths, and barbed fear of 

anything different from our idea 
of normal.  

 

Our childrenõs privacy and safety 

must be protected. This argument 
seems reasonable and common-

sense. We should certainly work 

to protect children. However, 

what about the privacy and 
safety of transgender individuals? 

Given that they have a 50% 

chance of being raped or 

physically assaulted, and a 1 in 12 
(1 in 8 for persons of color) of 

being murdered, it seems 

transgender individuals are 

statistically at greater risk. This 
argument erases transgender 

individuals and communicates 

that cisgender (i.e., non-
transgender) children are more 

important, more deserving of 

privacy and safety.  

 

Transgender children can use the 

nurseõs or counselorõs bathroom. 

Again, this seems reasonable 

until you take it apart. By 
requiring a transgender student 

to use a bathroom separate 

from their peers, schools are 

sending the message that there is 
something wrong with them. 

They should be separated from 

the others because they are 

di f ferent .  In the 1940s 
psychologists Kenneth and 

Mamie Clark found that 

segregated children of color 

displayed an internalized distain 
for themselves, believing they 

were dirty and bad. Replicated 

dozens of times over the past 60 

years, this study demonstrates 
the profound damage which can 

be imparted on individuals when 

they are segregated, by force, 

from their peers. It is no wonder 
that 80% of transgender students 

feel unsafe at school, and many 

will not finish school. 
 

Transgender students can use the 

bathroom which corresponds with 

their genitalia. This is the most 
t ransphob ic and poor l y 

concealed distain Iõve 

encountered thus far. This 

statement says the following: 
òtransgender individuals are 

nothing more than the bits 

between their legs. They can 

pretend to be whatever they 
want, but at the end of the day 

they are nothing more than a 

reproductive organ.ó In their 

li fet ime, near ly hal f  o f 
transgender individuals, around 

350,000, will make a suicide 

attempt because they were 

subjected to this hateful rhetoric 
over and over and over again 

until they simply could not take 

another minute of it. I am not 
being melodramatic. After North 

Carolina passed anti-transgender 

legislation, Trans Suicide 

Lifelineõs call volume 

skyrocketed 100%. Simply put, 

our dismissal of transgender 

identity, our failure to actually 
give gender identity the 

respectful discussion it deserves 

is literally killing peopleépeople 

who have done nothing wrong 
except be open and honest 

about who they are.  

 

Ultimately, it is up to us to end 
this sexist and transphobic 

debate. It is time that we stand 

up to those who would turn our 

head from the real issues facing 
women and children and 

transgender folk and say enough 

is enough. It is time we turn our 

attention to the places where 
women and children are 

statistically more likely to be 

assaulted, such as college 

campuses and churches, and 
work to create safer spaces for 

them instead of covering up the 

abuse. It is time we open our 
ears and our hearts to our 

transgender friends and family. 

More importantly, it is time we 

actively work to make our 
communities, institutions, and 

homes open and affirming to all 

people. Together, we can pull 

our national discourse out of the 
toilet. 

Darcy Jeda Corbitt is a transgender 
advocate based in Fargo, ND. Visit 

her website for more information: 

www.darcycorbitt.org. 
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Victory at the Supreme Court 
On June 27, 2016, the 

US Supreme Court 

r u l e d  i n W h o l e 

Woman's Health v. 

Hellerstedt that Texasõ 

extreme anti-choice 

legislation, HB2, is 

unconstitutional.  This 

b i l l  would have 

shuttered many of 

Texasõ clinics and 

deprived Texas women 

of needed healthcare.  

We are incredibly 

pleased that the US Supreme 

Court has affirmed that a 

woman deserves compassion, 

respect, and dignity in making 

her own health decisions 

without political interference. 

This ruling impacts North 

Dakota because s im i lar 

legislation passed the 

North Dakota state 

legislature in 2013 in an 

attempt to close the 

one clinic in North 

Dakota. With this 

ruling, the legislative 

threats to close the 

one clinic in our state 

a n d  e f f o r t s  b y 

politicians to deny 

w o m e n  t h e i r 

constitutional right to 

abortion are reduced. 

The fight to maintain access 

goes on and NDWN and our 

allies will continue to work for 

womenõs rights. 

NDWN Opposes òMarcyõs Lawó 
In a press conference on June 23, 

2016, NDWN joined with the 

N D  S t a t e ' s  A t t o r n e y ' s 

Assoc ia t ion ,  ND V ic t im 

Assistance Association, and 

CAWS ND to share concerns 

and possible implications of 

"Marsy's Law" and urge a NO 

vote on the measure in 

November 2016.  Standing 

together to oppose the measure 

were prosecutors and victim 

advocates from across the state.  

 

The North Dakota Womenõs 

Network (NDWN) supports 

efforts to provide intervention 

and prevention of violence 

against women and other crimes. 

NDWN advocates for support 

for community programs that 

provide services to victims of 

violence; and strengthening 

enforcement of criminal and civil 

laws to protect women and hold 

violent offenders accountable. 

We feel Marsyõs Law fails to 

accommodate these areas of 

need and as such opposes the 

constitutional measure. 

 

While laudable in intent, the 

measure does not provide the 

appropriate remedies for victims 

of crime. North Dakota has 

strong statutes regarding victimsõ 

rights and support, most of 

which were advanced by 

womenõs rights advocates. The 

efforts to improve those statutes 

continues. What our state lacks 

is resources to fulfill the intent of 

the statutes. Marsyõs Law does 

not provide for that greatest 

needs: resources for victims 

services and support. Most 

notably, victim advocates within 

the criminal justice system are 

the primary tool to meet the 

intent of Marsyõs Law. Instead of 

amending the constitution, 

NDWN urges North Dakota to 

increase services for victims of 

crime. 

 

The constitution is not easily 

altered ð for good reason. 

Amending the constitution is a 

serious endeavor. Marsyõs Law 

has not received the level of 

sc ru t i ny  needed  fo r  a 

constitutional amendment. The 

proponents of the measure 

should first vet this measure 

through legislative analysis and 

with a broader audience of 

criminal justice and civil rights 

experts before adding it to the 

constitution.  

2ÅÄ 2ÉÖÅÒ 7ÏÍÅÎȭÓ #ÌÉÎÉÃ $ÉÒÅÃÔÏÒ 4ÁÍÍÉ +ÒÏÍÅÎÁËÅÒ ×ÉÔÈ ÏÔÈÅÒ 
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Ready to RunTM 2016 

 

ND Supreme Court Justice Carol Kapsner 

Susan Wefald on what women need to 

know about the landscape of women in office 

Bismarck panel, Senator Nicole Poolman, Kathleen Jones, Cheryl Kary, 

and Lori Furaus, moderated by Rae Ann Kelsch 

Fargo participants 

R2R participants Ruth Buffalo, Vanessa 

Northrup, and Lisa Casarez 
Kaye Braaten, NDõs first female 

County Commissioner 


